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   TRAINING IN 2008/09
“All children have a right to grow up in an environment which is free of abuse.”
The NACPC Mission Statement:

Protecting children from all forms of abuse and neglect is the responsibility of everyone.  School staff, however, by virtue of their daily contact with children, are well placed to identify any initial warning signs.
RECOGNITION

Child Protection in a shifting scene and a number of developments in recent years have influenced theory and practice in child care.  All professionals having direct contact with children should be aware of the factors, signs and symptoms relating to child abuse matters.
THE SCHOOL WILL

1) Make it explicit when pupils first arrive at school that every child should be happy at school and if anyone is sad, frightened or worried they are unlikely to do well at school and should talk to their teacher or any member of staff they particularly like.
2) Have specific curricular inputs through the PSHE programme, and assemblies.

3) Take particular note of the children’s’ writing or drawing where some form of abuse may be indicated.  Pay particular attention to children who display a level of knowledge older than their years.

4) Be alert to change in a child’s behaviour, concentration-span, appearance or work rate.  Any of these may indicate that abuse is taking place, although there may also be other reasons.  As a teacher, all you may be able to do is to talk to the child, make them realise that you have noticed the change and offer a supportive ear.  Don’t force the issue a child will only disclose when ready.
WE WILL BECOME CONCERNED ABOUT ABUSE IN VARIOUS WAYS:-

1) A child tells you that they or a friend has been hurt.
2) Neglect – child shows symptoms.

3) A child tells you about a brother or sister in another school who has been abused.

4) Child’s behaviour indicates concern.

5) Child with bruising, or cigarette burns.

6) Child tells you about sexual abuse.

7) You are concerned about a colleague – possibly abusing children.

There are four forms of abuse:

Physical:
Sexual:

Emotional
and 
Neglect
All forms of abuse have levels of severity.  All allegations of sexual abuse will be investigated by the Police and Social Services, whereas a concern about possible neglect is likely to be handled at a different level.
PROCEDURES FOR CASES COMING TO THE NOTICE OF SCHOOLS CA4

(Including Local Authority Nursery Schools and Pupil Referral Units revised 1999)

1) All schools must appoint senior members of staff as Designated Teacher for child protection.  At Great Creaton this is R Camp initially or J Taffs (SENCO).
2) Head Teachers must ensure that no member of staff, including teachers, non-teaching staff and student teachers on placement, is in doubt about what actions to take if there is any reason to believe that a child is suffering, or is likely to suffer significant harm.
All Heads must instruct member of staff to inform them of any child suspected of being abused or neglected.
3) If information concerning the possibility of child abuse to a child who is, or is not, registered as a pupil of the school comes to the notice of a member of staff he or she must inform the Designated Teacher for child protection or Head Teacher.  At this stage, it may be difficult to gauge the seriousness of the concern.  In cases of uncertainty, the Education Welfare Officer or NSPCC (tel 01933 223920) or duty Social Worker will always be prepared to offer advice.
4) Where it appears that the harm is significant, the Designated Teacher must contact the Northamptonshire Register and Conference Service (NRCS tel 01604 259200) to make a child protection data enquiry and inform the parents that they are doing this.  The purpose of this is to ascertain whether the child or any member of the child’s family is or has been on the Child Protection Register and to ensure that the concern is recorded by the NRCS.
5) Unless the expressed concern proves to be completely unfounded, the Designated Teacher must, without delay, report the matter for investigation to the Duty Officer, at the Local Office of the Social Care and Health Directorate (Social Services) who have a duty to investigate where they have reasonable cause to suspect that a child is or may be suffering significant harm.  Reporting a concern will not necessarily lead to an investigation; a variety of responses may be appropriate in individual circumstances and the Designated Teacher should record what action is to be taken and by whom in collaboration with Social Services.  Designated Teachers should only agree to actions which they feel are appropriate and which promote and safeguard the welfare of the child
6) All concerns and incidents must also be notified to the Education Welfare Officer who will arrange to visit the school before the end of the next working day to:
a) Offer support and advice, including the keeping of necessary records.

b) Satisfy the Authority that all necessary steps and appropriate actions have been taken.
c) Complete and arrange appropriate distribution of incident report forms.
7) Where necessary, a medical examination of the child will be arranged by the investigating Social Worker.  In the case of a child thought to be in need of immediate medical treatment, however, the Head Teacher or designated member of staff should take any necessary action and inform the local Social Services Duty Officer of his action.

8) Where necessary, NRCS will convene a Child Protection Conference and the Head Teacher or member of staff designated by them must attend to express details of the school’s concern.
9) It is the Head Teacher’s responsibility to ensure that detailed and accurate records of all matters relating to concerns about children, including action taken and discussions with other agencies, are kept.  This includes decisions taken by the Social Worker to regard the issue as a child welfare rather than child protection matter.  Such records must be kept confidential with access restricted to appropriate members of staff.
IF A CHILD IS TALKING TO YOU ABOUT ABUSE IN ANY FORM, HAPPENING TO THEM OR OTHERS:

1) Listen sympathetically, don’t express any opinions or show your emotions.

2) Don’t ask any leading questions.
3) If what you hear involves another school, the designated teacher when informed will inform the EWO (Education Welfare Officer) and contact that school.
IF A CHILD’S BEHAVIOUR INDICATES CONCERN, OR THEY SHOW SIGNS OF NEGLECT:

1) Talk to the child in general terms about any changes in home circumstances.  If still concerned involve the designated teacher.

IF A CHILD IS BRUISED OR HARMED PHYSICALLY IN ANY WAY

1) Talks to the child about what game were they playing to cause a bruise.  Note reply (not written).

IF YOU ARE CONCERNED ABOUT A COLLEAGUE WHO IS POSSIBLY ABUSING CHILDREN

1) Talk to the designated Teacher.  (R Camp or J Taffs).
2) If your concern is with the designated Teacher, talk to a senior member of staff, who will discuss the matter with the A.E.O.

WHEN YOU HAVE NOTIFIED THE DESIGNATED TEACHER

Both of you will make written notes of what has been said, questions that were asked, and what has been noticed.  This is the start of the diary.  You will probably have found the incident very distressing and should talk freely with the designated teacher.  You will receive support from the E.W.O. during the next twenty-four hours and longer if required.  If a member of staff is the cause of concern, the governors are informed, once the A.E.O. has been notified.

REMEMBER

Don’t discuss the matter with parents, nurses or others, tell the designated teacher.  Even if you don’t believe what you hear, tell the designated teacher.  Don’t promise secrecy, if a child is disclosing.  They are probably not asking for secrecy, merely protection from the abuser, which will occur if the procedures are followed.  Don’t ask leading questions, this may be used eventually to aid the abuser.  Children often will talk to lunch time supervisors, ancillaries, parental helpers and those on work-experience about matters.  These people should be made aware that they should talk to the class teacher of the designated teacher about any disclosures made to them.  If the designated teacher is not on the premises, they can be contacted by phone by the secretary or deputy.   The designated teacher will decide in consultation with the E.W.O. if necessary, in uncertain cases, but cannot decide anything if they are unaware of the incident that caused concern.
NACPC POLICY ON THE LIMITS OF CONFIDENTIALITY

Staff working with people where there is an expectation of confidentiality must make clear to those providing information that confidentiality may not be maintained if it will prejudice the welfare of a child.  Promises should not be made that cannot be kept.  The welfare of children must always be regarded as paramount.  These principles have been upheld in civil and criminal courts.

NACPC POLICY ON DISABLED CHILDREN

Children with a disability are particularly vulnerable to abuse and neglect, and present particular challenges to staff investigating and managing child abuse.  Managers must therefore ensure that staff working with children with disabilities receives appropriate child protection training, co-operate closely and combine their respective skills to provide an appropriate and effective service.
FOR ALL CHILDREN ON THE CHILD PROTECTION REGISTER

1) Schools will be made aware either by attendance at Child Protection Conferences or by notification from the Social Care and Health Directorate (Social Services) of any child on the school role who is on the Child Protection Register.

2) The Head Teacher must decide which member of staff needs to be advised of the circumstances.  At least one member of staff who sees the child on a daily basis and the school’s Education Welfare Officer must be advised of the circumstances.

3) Unexplained absences and absences extending more than two days must be drawn, without delay, to the attention of the Education Welfare Officer.

4) On entry to school or nursery or transfer to another school, either by progression through the education system or by removal form the school roll, the Head of the child’s new school must immediately be advised in writing of the circumstances by the Social Worker.  The child’s file should be passed under confidential cover to the new school.  Each school’s Education Welfare Officer must also be advised of the change, by the Head Teachers.
5) Detailed and accurate records of concerns, contacts with parents/carers, other professionals and of any actions taken must be kept.

ALL CASES

1) Whenever staffs have reason to suspect that a child is at risk of abuse or neglect, they will take action to safeguard and promote the welfare of the child.

2) In any member of staff is unsure about whether the concern is a child protection matter, advice may be sought from NRCS, the NSPCC or the local office of the Social Care and Health Directorate.

3) It is important to record all discussions, any advice given and the action agreed.  This includes decisions where the Social Worker does not intend to visit or regards the concern as a child welfare matter rather than a child protection matter.
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