GREAT CREATON PRIMARY SCHOOL GENDER QUALITY POLICY – APRIL 2007
INTRODUCITON – WHAT IS THE GENDER QUALITY DUTY
(teachernet)

The Gender Equality Duty comes into force on April 6th 2007.  All public authorities including schools must demonstrate that they are promoting equality for women and men and that sexual discrimination and harassment are being eliminated.  The code of practice and other useful information are available on the Equal Opportunities Commission website.
The department, in conjunction with the Implementation Review Unit, has also produced a short toolkit for schools pulling together the various strands of equality legislation for schools. 

The Department for Trade and Industry (DTI) has produced an equality teaching resource pack entitled – Does Sex Make a Difference?  This has been designed for teachers, although it is related to KS3, could be useful.

HOW WILL THE GENDER EQUALITY DUTY APPLY TO ALL SCHOOLS?

In England, the Gender Equality Duty does not make the same distinction between schools and other public bodies as the Race Equality Duty.  Each school will have to develop an understanding of the major gender equality issues in its functions.

Our specific duty requires us to:

· Prepare and publish a gender equality scheme.

· Include objectives to address the causes of any pay gaps.

· Gather and use information on how the public authority’s policies and practices affect gender equality in the workforce and in the delivery of services.

· Consult stakeholders.

· Assess the impact of current policies and practices on gender equality.

· Implement the action set out in the scheme within 3 years.

ACTIONS ALREADY IMPLEMENTED

The Gender Equality Duty is a significant development in embracing diversity and although we are only a small rural primary school, we have developed a warm and welcoming atmosphere and in order to best achieve maximum positive outcomes, our gender equality scheme should not be treated in isolation and will work in parallel with our existing commitments to promote race and disability.
We recognise that we play an important role in the community in promoting good practice.  We also recognise that the furtherance of gender equality is essential to fair and equal experiences between genders and within genders.

At Great Creaton Primary School we aim to attract, select and retain the most suitable candidates by using appropriate, efficient, fair and open selection methods for recruiting staff.  Everyone involved in the recruitment and selection of staff has a responsibility to ensure that candidates are treated fairly and equally regardless of their race, nationality, gender, marital status or age.

We have developed a workplace that ensures both genders are reflected appropriately and are equally valued.

ACTION PLAN

1. Continue to develop a workplace where both genders are valued equally.

2. Identify and eliminate barriers caused by gender if they should arise.

3. Engage and consult with stakeholders form ethnic groups.

4. Ensure we are accessible to all from different backgrounds.

5. Ensure we enable race and gender quality by monitoring statistics for recruitment (applications, short listed and un/successful candidates, current employees, performance management and reward, promotion, training and development, disciplinary/grievance and the length of service and leavers.)

6. Utilise staff survey to gauge views on race/gender equality.

7. Ensure our suppliers support equality in gender, race and disability.  By reviewing and updating if required the standard section in all suppliers contracts regarding compliance of race duty.
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