GREAT CREATON PRIMARY SCHOOL ANTI-BULLYING POLICY
INTRODUCTION

At Great Creaton Primary School we take bullying very seriously and are fully committed to the protection of children in our care.  We know that children can only learn when they feel safe and we do not tolerate bullying behaviour at any level.  We strongly believe that children have the right to be educated in an atmosphere that is free of fear.  We aim to create a partnership with home and school working together to overcome difficulties.  In doing so, we strive to make our school environment a safe, friendly and inclusive place, in line with the Every Child Matters document.  This policy links with our School Development Plan and with our PSHE / Citizenship policy, Behaviour and Attendance policy, Child Protection policy, Equality and Diversity policy and staff Well-being policy.

The aims are:

· To clarify to all members of the community what bullying behaviour is

· Stress that bullying behaviour is never acceptable in any form

· Document our preventative measures

· Document how we would deal with incidents of bullying behaviour and offer support for those involved.

The Head Teacher is the designated officer for Child Protection.  The policy covers all aspects of bullying by any member of the school community.  Members of the school workforce suffering from or concerned about bullying should report to the Head Teacher or to the Chair of Governors if more appropriate.  They can also contact their trade union or professional association for support and advice.
WHAT IS BULLYING

“Behaviour by an individual or group, usually repeated over time, that intentionally hurts another individual or group either physically or emotionally” DCSF 2007

This policy covers the following forms of bullying behaviour relating to:

· Racial, religious, cultural
· SEN or disabilities

· Appearance or health conditions

· Sexual orientation

· Home circumstances, looked after children, or young carers

· Sexist or sexual bullying.

Examples of bullying behaviours are:

· Physical e.g. hitting, pushing

· Verbal e.g. taunting, name calling, threatening

· Indirect e.g. social exclusion

· Causing damage to others property

· Cyber bullying e.g. text messaging, email, camera phone, chat rooms.

REPORTING AND RESPONDING

It is essential that problems are resolved as quickly as possible, before any serious damage is done to the personal development or education of the young person involved.  Children are regularly made aware of the necessity to report incidents of bullying behaviour to a member of staff as soon as possible.

If children witness behaviour they believe to be bullying (as a bystander) they should tell an adult rather than intervene themselves.  If a child is experiencing bullying behaviour they should tell someone e.g. their class teacher, a lunchtime supervisor in order to get the help they need.

It is the parent’s responsibility to inform school if a child reports bullying behaviour at home.

If bullying behaviour is reported to any member of staff they should:

1. Listen to what the child says as this reassures the child they have done the right thing by speaking up.

2. Encourage problem solving strategies.

3. Record the incident on a School Bullying behaviour incident form and set in motion a support package for the child.

4. Inform the class teacher.

5. In serious cases involve the Head Teacher.

6. The class teacher should inform other adults who work with the child (with the child’s consent)

7. The class teacher, Head Teacher and members of staff who are aware of the situation should monitor the situation on a regular basis.

Before taking any action we will hear both sides and assess the nature of the problem, keep an open mind and not jump to any conclusions.  If we believe bullying behaviour has taken place we will take action.  Whatever the decision we will monitor the situation closely.

In the event of a racist incident the school will complete a Racist Incident Reporting form and send it to the authority
The member of staff who reported the incident or the class teacher or Head Teacher as appropriate will:
· Talk to the pupil who undertook the bullying behaviour and talk about how to move forward with the correct behaviour.

· Look for the motivation of the “bully”.

· Make them aware that their behaviour is causing distress.

· Monitor future behaviour and share this with the child.

· Involve the child’s parent or carer.

· Follow sanctions in the Behaviour Policy as necessary.

RECORDING BULLYING

Incidents will be recorded using School Bullying Incident Form (see Appendix 1).  These will be reviewed as necessary.  Information will be shared at Staff Meetings and appropriate action plans drawn up and implemented.  If there is a prevalence of a particular type of bulling all staff will be informed.
The policy will be put in the office and parents will be reminded that they can obtain a copy if they wish.

The policy will be reviewed annually and updated as necessary.

STRATEGIES FOR PREVENTING BULLYING

The school uses the SEAL material s including the unit “Say no to bullying”.  The SEAL units are used in two year rolling programmes for Y1 / 2, Y 3 / 4, Y 5 / 6 and a one year programme in FS.  The “Say no to bullying” is either incorporated around the time of Anti-bullying Week or if the behaviour of a child, or children indicate that this would be appropriate and useful.  The school usually takes part in Anti-bullying activities including assemblies.
We have a system of playground friends for those children who feel left out at playtimes.

Lunchtime Supervisors have been on Huff ‘n’ Puff training and there are Huff ‘n’ Puff rules to follow during playtimes, including lunchtimes.  A wide range of play equipment is available and Lunchtime Supervisors are encouraged to play with the children.

We have achieved National Healthy Schools Award.
The children are asked to complete a questionnaire about school annually and there are opportunities on here to raise issues or concerns too.
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